STATE DEPARTMENT OF REHABILITATION SERVICES

VOCATIONAL REHABILITATION AND VOCATIONAL REHABILITATION


 FOR THE BLIND & VISUALLY IMPAIRED


612:10-7-182.  Competitive employment for supported employment clients

Competitive employment for supported employment clients is performed on a full-time or part-time basis in an integrated setting, consistent with the strengths, resources, priorities, concerns, abilities, capabilities, interests, and informed choice of the individual.  The individual is compensated at or above minimum wage, but not less than the customary or usual wage paid by the employer for the same or similar work performed by individuals who are not disabled.  Wages must be paid by the employer, not the vendor. 1 
INSTRUCTIONS TO STAFF
1.
Counselors will review the cases of individuals working less than 20 hours per week no less than every 90 days and document the appropriateness of the existing work week goal until transition to extended services. The counselor will document any significant differences in the ultimate work week goal achieved as compared with the predicted goal.
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