STATE DEPARTMENT OF REHABILITATION SERVICES

VOCATIONAL REHABILITATION AND VOCATIONAL REHABILITATION


 FOR THE BLIND & VISUALLY IMPAIRED


612:10-7-163.  On-the-job training

(a)  When on-the-job training will best suit the client's needs, this type of training can be considered.  1  In order for the client to gain work experience and obtain employment, OJT can be provided in conjunction with any other DRS service.  This service does not require client participation in cost of services.  2
(b)  In selecting on-the-job training sites, the counselor must assure the items in (1) - (6) of this Subsection are met:

(1)  The business or individual must have enough work to provide the client sufficient training.

(2)  The business or individual must be able to provide proper equipment.

(3)  The individual who actually does the training must be the employer or an employee of the business and have the knowledge, skill, and ability to train the client.

(4)  Time must be devoted daily to the training of the client.

(5)  It is expected the client will be employable after a reasonable period of training.

(6)  The employer must be willing to consider the client for any open position, full or part time, after the initial training period.

(c)  There is no specific length of time for on-the-job training, as the length of time needed for training will vary with the complexity of the job being learned.  3
(d)  Individuals and businesses which provide on-the-job training are expected to compensate OJT participants according to applicable minimum wage and hour regulations under the Fair Labor Standards Act.  The employer must pay the client at least the applicable minimum wage unless the counselor issues a sub-minimum wage certificate. This permits the employer to pay less than the minimum wage for a specified period of time if the client has a severe disability.  4,5
(e)  On-the-job training payments are reimbursement for wages and benefits paid by the employer. Reimbursement is paid to the employer who pays the client just like his or her own employees. It is not permissible for the employer to endorse the reimbursement check and give it to the client in lieu of wages.  6
(f)  Reimbursement for on-the-job training is paid on a monthly basis.

INSTRUCTIONS TO STAFF

1.
612:10-1-8
2.
612:10-3-4
3.
The counselor will review the progress of the client on a monthly basis to keep the training period to a minimum.

4.
Counselors may assist employers in acquiring copies of minimum wage regulations and forms from the local office of the Department of Labor, Wage and Hour Division.

5.
Subminimum certificates can be obtained from the U. S. Department of Labor, Certification Department, 525 S. Griffin Street, Suite 800, Dallas, Texas 75202; telephone: 214 767-6895.

6.
Link to OJT contract documents:  Click Here
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